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Figure 9.7: The share of registered unemployed relative to the population  
aged 15–64, 3rd quarter 2007, per cent

Note: The ratio of registered unemployed was calculated using the following method: number 
of registered unemployed divided by the permanent population of age 15–64. The number of 
registered unemployed is a quarterly average. The permanent population data is annual.

Source: Registered unemployed: NFSZ IR. Population: KSH T-Star.
Online data source in xls format: http://www.bpdata.eu/mpt/2017ena09_07

Figure 9.8: The share of registered unemployed relative to the population  
aged 15–64, 3rd quarter 2016, per cent

Note: The ratio of registered unemployed was calculated using the following method: num-
ber of registered unemployed divided by the permanent population of age 15–64. The 
number of registered unemployed is a quarterly average. The permanent population data is 
from the year 2015 (since 2016 data is not yet available).

Source: Registered unemployed: NFSZ IR. Population: KSH T-Star.
Online data source in xls format: http://www.bpdata.eu/mpt/2017ena09_08
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Table 10.1: Strikes

Year Number of strikes Number of persons  
involved Hours lost, in thousands

2000 5 26,978 1,192
2001 6 21,128 61
2002 4 4,573 9
2003 7 10,831 19
2004 8 6,276 116
2005 11 1,425 7
2006 16 24,665 52
2007 13 64,612 186
2008 8 8,633 ..
2009 9 3,134 9
2010 7 3,263 133
2011 1 .. ..
2012 3 1,885 5
2013 1 .. ..
2014 0 0 0
2015 2 .. ..
2016 7 39,101 271
Source: KSH strike statistics (STADAT 2017.06.30. version).
Online data source in xls format: http://www.bpdata.eu/mpt/2017ent10_01

Table 10.2: National agreements on wage increase recommendationsa

Year
OÉT – from 2013 VKF – Recommendations Actual indexes

Minimum Average Maximum Budgetary sector Competitive sector
2000 108.5 .. 111.0 112.3 114.2
2001 .. .. .. 122.9 116.3
2002 108.0 .. 110.5 129.2 113.3
2003 .. 4.5% real wage growth .. 117.5 108.9
2004 .. 107.0–108.0 .. 100.4 109.3
2005 .. 106.0 .. 112.8 106.9
2006 .. 104.0–105.0 .. 106.4 109.3
2007 .. 105.5–108.0 .. 106.4 109.1
2008 .. 105.0–107.5 .. 106.2 108.4
2009 .. 103.0–105.0 .. 92.1 104.3
2010 .. real wage preservation .. 100.5b 102.6b

2011 .. 104.0–106.0 .. 99.3 105.4
2012 – no wage recommendations – 103.7 107.3
2013 .. real wage preservation .. 110.9 103.4b

2014 .. 103.5 .. 105.9 104.3
2015 .. 103.0–104.0 .. 106.3 103.9

2016 .. verbal recommendation was 
issued and accepted .. 109.6 105.4

a Average increase rates of gross earnings from recommendations by the National Interest 
Reconciliation Council (OÉT) and the Permanent Consultation Forum of the Business Sec-
tor and the Government (VKF, from 2013 onwards). Previous year = 100.

b Mean real wage index.
Source: KSH, NGM.
Online data source in xls format: http://www.bpdata.eu/mpt/2017ent10_02
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Table 10.3: Single employer collective agreements in the business sector

2005 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016
Number of agree-
ments 1,025 1,033 1,032 1,027 962 966 959 942 951 951 950 994

Number of persons 
covered 513,118 489,568 532,065 467,964 432,086 448,138 448,980 442,723 448,087 443,543 458,668 463,823

Source: NGM, Employment Relations Information System.
Online data source in xls format: http://www.bpdata.eu/mpt/2017ent10_03

Table 10.4: Single institution collective agreements in the public sector

2005 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016
Number of agree-
ments 1,750 1,435 1,711 1,710 1,737 1,751 1,744 1,735 1,736 1,734 798 800

Number of persons 
covered 228,080 203,497 224,246 222,547 225,434 224,651 222,136 261,401 260,388 259,797 301,430 312,055

Source: NGM, Employment Relations Information System.
Online data source in xls format: http://www.bpdata.eu/mpt/2017ent10_04

Table 10.5: Multi-employer collective agreements in the business sector

2005 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016
Number of agree-
ments 71 75 74 78 80 82 81 81 83 83 83 84

Number of persons 
covered 92,196 86,079 83,117 80,506 222,236 221,627 202,005 204,585 173,614 219,050 299,487 313,044

Source: NGM, Employment Relations Information System.
Online data source in xls format: http://www.bpdata.eu/mpt/2017ent10_05

Table 10.6: Multi-institution collective agreements in the public sector

2005 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016
Number of agree-
ments 5 4 2 1 1 1 1 0 0 0 0 0

Number of persons 
covered 403 360 238 .. .. .. 320 0 0 0 0 0

Source: NGM, Employment Relations Information System.
Online data source in xls format: http://www.bpdata.eu/mpt/2017ent10_06

Table 10.7: The number of firm wage agreementsa, the number of affected firms, and the number of employees covered

2005 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016
Number of agree-
ments 298 302 214 202 785 905 888 863 874 876 867 878

Number of persons 
covered 169,639 151,022 171,259 100,206 377,677 414,522 416,562 415,751 422,887 384,182 424,914 437,238

a Until 2008, the data relate to the number of ’wage agreements’ concerning the next year’s aver-
age wage increase, in the typical case. In and after 2009, the figures relate to resolutions within 
collective agreements, which affect the remuneration of workers (including long-term agree-
ments on wage supplements, bonuses, premia, non-wage benefits and rights and responsibili-
ties connected with wage payments).

Source: NGM, Employment Relations Information System.
Online data source in xls format: http://www.bpdata.eu/mpt/2017ent10_07
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Table 10.8: The number of multi-employer wage agreementsa, the number of affected firms,  
and the number of covered companies and employees

2005 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016
Number of agree-
ments 40 44 40 45 62 68 68 73 74 74 74 73

Number of compa-
nies 145 162 147 150 2,350 2,460 2,199 2,219 1,096 2,886 3,700 1,833

Number of persons 
covered 35,039 42,817 33,735 40,046 191,258 211,753 180,131 191,013 160,092 208,128 289,154 199,779

a Until 2008, the data relate to the number of ’wage agreements’ concerning the next year’s aver-
age wage increase, in the typical case. In and after 2009, the figures relate to resolutions within 
collective agreements, which affect the remuneration of workers (including long-term agree-
ments on wage supplements, bonuses, premia, non-wage benefits and rights and responsibili-
ties connected with wage payments).

Source: NGM, Employment Relations Information System.
Online data source in xls format: http://www.bpdata.eu/mpt/2017ent10_08

Table 10.9: The share of employees covered by collective agreements, percenta

Industries

Multi-employer collective agreements  
in the business sectorb

Single employer collective agreements  
in the national economy

2012 2013 2014 2015 2016 2012 2013 2014 2015 2016
Agriculture 21.93 23.08 21.12 40.83 36.90 9.81 11.71 9.87 21.81 15.77
Mining and quarrying 5.27 5.36 5.35 6.87 16.02 57.86 40.51 40.46 58.42 52.92
Manufacturing 12.78 11.95 11.94 10.82 11.15 25.94 25.95 25.86 27.28 27.14
Electricity, gas, steam and air conditioning 
supply 70.27 69.67 73.69 78.50 89.54 59.16 53.09 53.19 58.00 55.15

Water supply; sewerage, waste management 
and remediation activities 24.32 23.87 27.10 35.25 43.26 46.97 46.61 46.57 59.09 57.08

Construction 98.27 99.88 98.00 98.91 98.54 5.47 5.84 6.65 6.63 5.57
Wholesale and retail trade; repair of motor 
vehicles and motorcycles 6.71 6.83 6.88 7.56 6.65 7.74 7.82 7.71 7.34 6.81

Transportation and storage 15.69 14.82 37.38 42.22 50.17 58.68 56.65 54.40 59.69 61.93
Accommodation and food service activities 93.24 92.42 87.66 93.51 94.02 8.23 6.49 6.24 5.62 5.75
Information and communication 0.88 0.88 0.81 0.74 0.58 18.93 20.14 19.19 20.81 17.64
Financial and insurance activities 5.72 5.24 5.36 5.85 5.94 35.11 33.41 32.89 37.50 37.05
Real estate activities 16.37 15.73 17.36 16.77 16.81 25.69 24.61 26.14 26.82 29.89
Professional, scientific and technical activities 4.01 4.58 4.49 5.39 4.20 10.97 12.24 12.78 10.37 7.45
Administrative and support service activities 6.33 6.22 7.06 6.30 6.24 8.17 8.01 8.17 6.18 5.87
Public administration and defence; compulsory 
social security .. .. .. .. .. 14.48 14.52 15.55 7.27 9.75

Education 4.79 3.91 4.81 5.43 2.27 44.83 41.94 44.98 70.79 68.30
Human health and social work activities .. .. .. .. .. 38.24 34.48 36.38 26.50 27.36
Arts, entertainment and recreation 0.14 0.16 0.14 0.09 0.02 23.57 24.01 22.99 21.68 23.51
Other service activities 0.62 0.63 1.46 7.58 2.54 7.07 8.76 6.í88 11.80 12.58
National economy, total 19.94 19.34 21.51 20.85 23.66 25.05 24.24 24.59 25.84 25.99
a Percentage share of employees covered by collective agreements.
b In the observed period only a single multi-employer collective agreement was in effect in the 

public sector.
Source: NGM, Employment Relations Information System, Register of Collective Agreements.
Online data source in xls format: http://www.bpdata.eu/mpt/2017ent10_09
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Table 10.10: Single employer collective agreements in the national economyI

ndustries

Number of collective  
agreements

The number of employees covered  
by collective agreements

2011 2012 2013 2014 2015 2016 2011 2012 2013 2014 2015 2016
Agriculture 64 65 66 66 66 66 9,310 7,628 8,709 7,680 17,603 12,263
Mining and quarrying 10 9 9 9 9 9 1,491 2,142 1,475 1,498 2,057 1,751
Manufacturing 344 344 354 355 353 346 144,844 157,710 157,659 157,178 174,379 180,257
Electricity, gas, steam and 
air conditioning supply 48 47 45 44 43 45 14,581 13,807 12,194 12,414 13,450 13,210

Water supply; sewerage, 
waste management and 
remediation activities

69 67 68 68 69 59 23,737 19,175 19,010 19,010 25,021 25,796

Construction 48 45 45 46 47 45 7,800 6,153 6,190 7,488 7,540 6,358
Wholesale and retail trade; 
repair of motor vehicles 
and motorcycles

126 119 118 119 117 115 37,973 25,686 25,573 25,565 25,212 24,197

Transportation and storage 60 57 59 59 50 91 102,164 104,150 98,748 96,550 109,336 125,960
Accommodation and food 
service activities 37 36 35 35 34 36 8,342 6,576 4,944 4,986 4,969 5,127

Information and communi-
cation 15 14 15 15 15 16 14,256 13,540 13,727 13,727 15,514 13,954

Financial and insurance 
activities 27 27 26 26 26 27 20,997 22,300 20,892 20,892 22,476 22,882

Real estate activities 31 31 32 32 32 43 8,522 6,957 7,100 7,079 7,367 8,152
Professional, scientific and 
technical activities 55 53 54 54 57 55 6,795 8,628 10,047 10,047 9,534 7,432

Administrative and support 
service activities 25 24 25 24 24 23 11,359 11,080 11,206 11,080 10,238 9,589

Public administration and 
defence; compulsory 
social security

105 102 105 104 104 106 17,015 37,643 38,313 40,431 21,224 28,022

Education 1,292 1,295 1291 1,292 352 355 106,233 113,995 102,582 114,377 176,637 177,956
Human health and social 
work activities 239 236 226 228 226 227 88,141 100,879 92,631 95,961 94,549 98,399

Arts, entertainment and 
recreation 94 92 91 91 92 96 7,109 7,786 7,637 7,592 9,341 9,955

Other service activities 18 18 19 18 19 21 1,482 1,515 1,514 1,474 2,283 2,552
National economy, total 2,707 2,681 2,683 2,685 1,735 1,781 632,151 667,350 640,151 655,029 748,730 773,812

Source: NGM, Employment Relations Information System, Register of Collective Agreements.
Online data source in xls format: http://www.bpdata.eu/mpt/2017ent10_10
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Table 10.11: Multi-employer collective agreements in the business sectora

Industries

The number of firms covered by the multi-employerb  
collective agreements

The number of employees covered by multi-employer  
collective agreements

2011 2012 2013 2014 2015 2016 2011 2012 2013 2014 2015 2016
Agriculture 601 600 27 41 706 673 20,416 16,833 17,098 17,002 32,822 28,586
Mining and quarrying 5 5 3 4 4 6 251 195 195 195 242 530
Manufacturing 601 179 155 174 231 237 68,953 75,700 70,908 72,623 67,668 72,432
Electricity, gas, steam and 
air conditioning supply 36 34 35 35 34 40 16,818 16,393 15,991 17,142 17,962 21,151

Water supply; sewerage, 
waste management and 
remediation activities

23 23 22 28 28 32 9,769 9,229 9,229 9,283 11,450 14,039

Construction 491 486 484 510 555 558 113,936 110,173 105,521 110,173 112,034 112,352
Wholesale and retail trade; 
repair of motor vehicles 
and motorcycles

125 68 47 192 240 221 11,551 22,258 22,316 22,827 25,944 23,640

Transportation and storage 155 157 155 1,209 1,560 1,620 26,780 26,867 24,972 63,934 73,515 97,689
Accommodation and food 
service activities 37 31 29 37 35 39 65,410 63,526 61,204 63,526 73,759 75,848

Information and communi-
cation 10 12 12 12 11 9 543 597 597 597 550 461

Financial and insurance 
activities 12 13 7 9 12 12 3,215 3,626 3,269 3,269 3,499 3,662

Real estate activities 56 47 28 34 40 42 10,579 4,048 4,048 4,055 4,030 4,255
Professional, scientific and 
technical activities 43 39 33 45 58 56 1,621 2,755 3,293 3,326 4,368 3,783

Administrative and support 
service activities 87 84 82 104 111 104 16,862 7,855 7,888 10,013 9,310 9,433

Public administration and 
defence; compulsory social 
security

0 0 0 1 3 3 0 0 0 0 1,540 1,571

Education 17 17 20 24 26 25 .. 171 171 172 189 134
Human health and social 
work activities 1 1 0 2 0 0 .. .. .. .. .. ..

Arts, entertainment and 
recreation 1 1 1 4 2 1 127 13 13 13 10 2

Other service activities 8 7 2 2 13 9 121 88 83 204 1,125 381
National economy, total 2,309 1,804 1,142 2,467 3,669 3,687 366,952 360,327 346,796 398,354 440,017 469,949

a In the observed period only a single multi-employer collective agreement was in effect in the 
public sector.

b Multi-employer collective agreements are those concluded and/or extended by several 
employers or employer organizations.

Source: NGM, Employment Relations Information System, Register of Collective Agreements.
Online data source in xls format: http://www.bpdata.eu/mpt/2017ent10_11
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Table 11.1: Family benefits

Year

Family  
allowancea

Child-care  
benefita

Child-rearing  
supporta

Child-care  
allowancea

Infant-care 
benefitb

Average 
monthly 

amount per 
family, HUF

Average  
number of 
recipient 
families

Average 
monthly 

amount, HUF

Average  
number of  
recipients

Average 
monthly 

amount per 
family, HUF

Average  
number of 
recipient 
families

Average 
monthly 

amount, HUF

Average  
number of 
recipients

Average  
number of 
recipients

2007 23,031 1,224,000 68,763 93,973 27,118 42,776 28,853 164,832 29,253
2008 24,521 1,246,600 74,518 94,514 28,871 41,631 31,381 167,021 29,221
2009 24,524 1,245,900 78,725 95,050 28,652 40,263 30,716 174,153 29,230
2010 24,442 1,224,000 81,356 94,682 .. 39,275 30,388 178,532 27,289
2011 24,528 1,190,707 83,959 87,717 .. 37,829 30,929 169,721 24,769
2012 24,491 1,167,640 91,050 81,839 .. 38,608 30,640 168,037 25,223
2013 24,257 1,149,796 96,661 81,234 .. 37,411 30,687 161,274 24,230
2014 23,674 1,134,556 104,547 83,701 .. 36,101 31,180 161,226 24,753
2015 23,902 1,108,302 110,896 85,970 .. 34,587 31,883 163,376 25,886
2016 23,849 1,094,004 118,607 91,126 .. 33,381 31,880 162,992 26,931

a Annual mean.
b Pregnancy and confinement benefit till 31st December 2014. Infant-care benefit is 70 per 

cent of the recipient’s daily income. The amount is subject to personal income tax but ex-
empt from health and pension contributions.

Forrás: NAV, KSH STADAT.
Online data source in xls format: http://www.bpdata.eu/mpt/2017ent11_01

Table 11.2: Unemployment benefits and average earnings

Year

Insured unemployment benefit and 
other non-means tested benefitsa

Means tested unemployment  
assistance Net monthly 

earnings,  
HUFbAverage monthly 

amount, HUF
Average number 

of recipients
Average monthly 

amount, HUF
Average number 

of recipients
2008 49,454 97,047 27,347 213,436 121,969
2009 51,831 152,197 23,117 167,287 124,116
2010 50,073 125,651 27,574 174,539 132,604
2011 52,107 110,803 25,139 209,918 141,151
2012 63,428 62,380 21,943 236,609 144,085
2013 68,730 48,019 22,781 212,699 151,118
2014 69,720 42,423 22,800 160,858 155,690
2015 72,562 40,576 22,789 157,423 162,391
2016 75,183 41,521 22,874 115,568 175,009
a Average of headcount at the end of the month.
b The average net wage refers to the entire economy, competitive sector: firms with at least 4 

employees.
Source: KSH: Welfare systems 2007, Welfare Statistics, Yearbook of Demographics. KSH Social 

Statistics Yearbooks. KSH STADAT.
Online data source in xls format: http://www.bpdata.eu/mpt/2017ent11_02



11. Welfare provisions

267

Table 11.3.a: Number of those receiving pensiona, and the mean sum of the provisions  
they received in January of the given year

Year

Old age pension Disability pension under and above retirement age

Number of  
recipients

Average amount 
before increase, 

HUF

Average amount 
after increase, HUF

Number of  
recipients

Average amount 
before increase, 

HUF

Average amount 
after increase, HUF

2000 1,671,090 33,258 35,931 762,514 29,217 31,556
2001 1,667,945 37,172 41,002 772,286 32,381 35,705
2002 1,664,062 43,368 47,561 789,544 37,369 40,972
2003 1,657,271 50,652 54,905 799,966 43,185 46,801
2004 1,637,847 57,326 60,962 806,491 48,180 51,220
2005 1,643,409 63,185 67,182 808,107 52,259 55,563
2006 1,658,387 69,145 72,160 806,147 56,485 58,935
2007 1,676,477 74,326 78,577 802,506 59,978 63,120
2008 1,716,315 81,975 87,481 794,797 65,036 69,160
2009 1,731,213 90,476 93,256 779,130 70,979 73,166
2010 1,719,001 94,080 98,804 750,260 73,687 77,500
2011 1,700,800 99,644 104,014 721,973 77,945 81,367
2012 1,959,202b 99,931 104,610 302,990c .. ..
a Pension: Excludes survivors pensions.
b From 2012 onwards, the disability pensions of persons older than the mandatory retirement 

age are granted as old-age pensions.
c Excludes persons older than the mandatory retirement age.
Source: ONYF.
Online data source in xls format: http://www.bpdata.eu/mpt/2017ent11_03a

Table 11.3.b: Number of those receiving pensiona, and the mean sum of the provisions  
they received in January of the given year, from 2014

Type of benefit

2014 2015 2016

Number of 
recipients

Average amount  
(HUF/month) Number of 

recipients

Average amount  
(HUF/month) Number of 

recipients

Average amount  
(HUF/month)

before 
increase

after in-
crease

before 
increase

after in-
crease

before 
increase

after in-
crease

Old age pension 2,037,126 113,063 115,786 2,022,905 n.a. 118,439 2,045,738 n.a. 123,725
– Old age pension of per-
sons above the manda-
tory retirement ageb

1,925,103 112,700 115,416 1,894,897 n.a. 118,194 1,901,565 n.a. 123,799

– Pension for women enti-
tled to retire before the 
mandatory age after 
having accumulated at 
least 40 accrual years

105,172 114,035 116,753 122,253 n.a. 117,926 141,904 n.a. 121,184

– Old age pension of per-
sons younger than the 
mandatory retirement age

6,851 200,081 204,882 5,755 n.a. 210,014 2,269 n.a. 220,526

a Pension: Excludes survivors pensions. From 2012 onwards, no old-age pension is granted to 
persons younger than the mandatory retirement age. Exceptions are pensions for women 
having accumulated 40 or more accrual years.

b From 2012 onwards, the disability pensions of persons older than the mandatory retirement 
age are granted as old-age pensions.

Source: ONYF.
Online data source in xls format: http://www.bpdata.eu/mpt/2017ent11_03b



Statistical data

268

Table 11.4.a: Number of those receiving social annuities for people with damaged health,  
and the mean sum of the provisions they received after the increase, in January of the given year

Year

Temporary annuity Regular social annuity Health damage annuity for miners Total
Number of 
recipients

Average 
amount, HUF

Number of 
recipients

Average 
amount, HUF

Number of 
recipients

Average amount, 
HUF

Number of 
recipients

Average 
amount, HUF

2000 15,491 18,309 196,689 14,435 2,852 48,581 215,032 15,167
2001 15,640 20,809 198,820 15,610 3,304 53,379 217,764 16,556
2002 11,523 26,043 200,980 17,645 3,348 59,558 215,851 18,744
2003 12,230 30,135 203,656 19,907 3,345 65,380 219,231 21,171
2004 11,949 33,798 207,300 21,370 2,950 69,777 222,199 22,681
2005 13,186 36,847 207,091 22,773 2,839 74,161 223,116 24,259
2006 14,945 40,578 195,954 23,911 2,786 77,497 213,685 25,776
2007 19,158 42,642 184,845 25,050 2,693 80,720 206,696 27,406
2008 21,538 46,537 170,838 27,176 2,601 85,805 194,977 30,096
2009 21,854 46,678 159,146 27,708 2,533 86,165 183,533 30,774
2010 20,327 47,060 148,704 27,645 2,448 86,252 171,479 30,783
2011 16,448 47,096 139,277 27,588 2,371 86,411 158,096 30,500

Disability pensions and temporary provisions for disability groups 1–2, granted prior to 2012, 
have been transformed to ’disability allotments’. The provisions for permanent social benefit 
recipients born before 1955 have also been transformed to ’disability allotments’. Disability 
pensions and permanent social benefits granted before 2012 to the members of disability 
group 3 have been transformed to ’rehabilitation allotment’. The conditions of these provi-
sions will be set in the framework of a complex revision of entitlement and eligibility.

Source: ONYF.
Online data source in xls format: http://www.bpdata.eu/mpt/2017ent11_04a

Table 11.4.b: Number of those receiving social annuities for people with damaged health,  
and the mean sum of the provisions they received after the increase, in January of the given year, from 2015

Support for disabled persons

2015 2016

Number of  
recipients

Average amount (HUF/month) Number of  
recipients

Average amount (HUF/month)
before increase after increase before increase after increase

Disability and rehabilitation provision 404,880 n.a. 67,759 355,188 n.a. 70,127
– Disability provision for persons older 
than the mandatory retirement age 44,436 n.a. 74,509 62,518 n.a. 80,833

– Disability provision for persons younger 
than the mandatory retirement 217,625 n.a. 74,463 249,909 n.a. 71,199

– Rehabilitation provision 140,658 n.a. 54,810 40,741 n.a. 45,604
– Rehabilitation benefit n.a. n.a. n.a. n.a. n.a. n.a.
– Annuity for miners with damaged 
health 2,161 n.a. 96,567 2,020 n.a. 100,817

Disability pensions and temporary provisions for disability groups 1–2, granted prior to 2012, 
have been transformed to ’disability allotments’. The provisions for permanent social benefit 
recipients born before 1955 have also been transformed to ’disability allotments’. Disability 
pensions and permanent social benefits granted before 2012 to the members of disability 
group 3 have been transformed to ’rehabilitation allotment’. The conditions of these provi-
sions will be set in the framework of a complex revision of entitlement and eligibility.

Source: ONYF.
Online data source in xls format: http://www.bpdata.eu/mpt/2017ent11_04b
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Table 11.5: The median age for retirement and the number of pensioners

Pension
2007 2008 2009 2010 2011

Age Persons Age Persons Age Persons Age Persons Age Persons
Females
Old age and similar pensions 57.8 62,015 57.3 39,290 59.9 15,243 60.7 13,617 58.5 84,922
Pension for women entitled to retire before the 
mandatory age after having accumulated at 
least 40 accrual years

– – – – – – – – 57.6 54,770

Disability and accident-related disability pension 49.8 15,837 50.5 8,565 51.1 9,065 50.8 10,478 50.7 8,667
Rehabilitation annuity – – 44.1 1,604 44.9 6,574 47.6 6,789 47.2 4,386
Total 56.2 77,852 55.7 49,459 54.1 30,882 54.4 30,884 57.3 97,975
Males
Old age and similar 59.7 50,878 59.8 25,749 59.7 37,116 60.2 37,219 60.3 43,240
Disability and accident-related disability pension 51.1 19,032 51.9 11,069 52.3 11,992 52.1 13,345 51.9 10,673
Rehabilitation annuity – – 44.5 1,556 44.8 6,278 47.4 6,123 47.0 4,102
Total 57.4 69,910 56.9 38,374 56.4 55,386 56.9 56,687 57.8 58,015
Together
Old age and similar pensions 58.7 112,893 58.3 65,039 59.7 52,359 60.3 50,836 59.1 128,162
Disability and accident-related disability pension 50.5 34,869 51.3 19,634 51.8 21,057 51.5 23,823 51.4 19,340
Rehabilitation annuity – – 44.3 3,160 44.9 12,852 47.5 12,912 47.1 8,488
Total 56.8 147,762 56.2 87,833 55.6 86,268 56.0 87,571 57.5 155,990

2012 2013 2014 2015 2016a

Females
Old age and similar pensions 59.2 51,215 59.6 40,237 59.6 39,051 60.0 41,619 61.0 54,944
Pension for women entitled to retire before the 
mandatory age after having accumulated at 
least 40 accrual years

57.8 26,619 58.0 24,120 58.3 27,572 58.7 28,650 59.0 28,695

Disability and accident-related disability pension – – – – – – – – – –
Rehabilitation annuity .. .. .. .. .. .. .. .. .. ..
Total .. .. .. .. .. .. .. .. .. ..
Males
Old age and similar pensions 61.8 20,590 62.2 21,640 62.7 18,683 62.7 22,057 63.0 48,730
Disability and accident-related disability pen-
sion – – – – – – – – – –

Rehabilitation annuity .. .. .. .. .. .. .. .. .. ..
Total .. .. .. .. .. .. .. .. .. ..
Together
Old age and similar pensions 59.9 71,805 60.5 61,877 60.6 57,734 60.9 63,676 62.0 103,674
Disability and accident-related disability pension – – – – – – – – – –
Rehabilitation annuity .. .. .. .. .. .. .. .. .. ..
Total .. .. .. .. .. .. .. .. .. ..

a Preliminary data.
Note: The source of these statistics is data from the pension determination system of the 

ONYF (NYUGDMEG), so these do not include the data for the armed forces and the police. 
Data on MÁV is included from 2008. ’Old age pensions’ include some allowances of minor 
importance paid to recipients younger than the mandatory retirement age. The data on 
2012–2015 have been revised and may differ from those in earlier publications.

Source: ONYF.
Online data source in xls format: http://www.bpdata.eu/mpt/2017ent11_05
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Table 11.6: The number of those receiving a disability annuity and the mean sum of the 
provisions they received after the increase, in January of the given year

Year

Disability annuity

Year

Disability annuity
Number of 
recipients

Average 
amount, HUF

Number of 
recipients

Average 
amount, HUF

2001 25,490 18,220 2009 31,263 33,434
2002 26,350 20,931 2010 31,815 33,429
2003 27,058 23,884 2011 32,314 33,429
2004 27,923 25,388 2012 32,560 33,426
2005 28,738 27,257 2013 32,463 33,422
2006 29,443 28,720 2014 32,497 33,422
2007 30,039 30,219 2015 32,528 34,034
2008 30,677 32,709 2016 32,789 35,147
Source: ONYF.
Online data source in xls format: http://www.bpdata.eu/mpt/2017ent11_06

Table 11.7: Newly determined disability pension claims and detailed data  
on the number of newly determined old-age pension claims

Year

Disability and  
accident-related  

disability pensions

Old-age  
and old-age type  

pensionsa

From the total:  
at the  

age limit

From the total:  
under the  
age limit

Total Male Female Together Male Female Together Male Female Together
2000 55,558 18,071 29,526 47,597 613 813 1,426 16,089 26,859 42,948
2001 54,645 28,759 14,267 43,026 2,200 4,882 7,082 25,175 7,396 32,571
2002 52,211 30,209 25,719 55,928 2,593 646 3,239 26,346 23,503 49,849
2003 48,078 32,574 13,574 46,148 3,058 5,098 8,156 28,064 6,537 34,601
2004 44,196 35,940 36,684 72,624 3,842 989 4,831 30,234 33,817 64,051
2005 41,057 33,175 48,771 81,946 4,035 6,721 10,756 27,719 40,142 67,861
2006 36,904 34,207 47,531 81,738 4,013 732 4,745 29,025 45,675 74,700
2007 34,991 51,037 62,168 113,205 3,722 6,660 10,382 45,731 54,177 99,908
2008 19,832 25,912 39,423 65,335 3,154 288 3,442 22,180 38,761 60,941
2009 21,681 37,468 15,468 52,936 4,193 6,692 10,885 32,452 8,289 40,741
2010 24,094 37,394 13,719 51,113 6,350 7,213 13,563 29,990 5,801 35,791
2011 19,340 43,240 84,922 128,162 9,058 7,938 16,996 32,400 76,019 108,419
2012 n.a. 20,590 51,215 71,805 8,200 7,625 15,825 7,601 40,647 48,248
2013 n.a. 21,640 40,237 61,877 16,008 11,343 27,351 520 25,584 26,104
2014 n.a. 18,683 39,051 57,734 10,563 7,014 17,577 1,788 28,730 30,518
2015 n.a. 22,057 41,619 63,676 11,743 7,767 19,510 2,454 29,869 32,323
2016b n.a. 48,730 54,944 103,674 32,563 20,888 53,451 1,638 29,264 30,902

a Before 2012 old-age type pensions include: old-age pensions given with a retirement age 
threshold allowance (early retirement), artists’ pensions, pre-pension up until 1997, miners’ 
pensions. From 2012 onwards the data include the recipients of allowances substituting 
(abolished) early retirement pensions.

b Preliminary data.
Note: Pensions disbursed in the given year (determined according to the given year’s rules). 

The source of these statistics is data from the pension determination system of the ONYF 
(NYUGDMEG), so these do not include the data for the armed forces and the police. The 
data on 2012–2015 have been revised and may differ from those in earlier publications.

Source: ONYF.
Online data source in xls format: http://www.bpdata.eu/mpt/2017ent11_07
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Table 11.8: Retirement age threshold

Birth year

Calendar year
2009 2011 2013 2014 II. 2015 II. 2017 I. 2018 I. 2019 2020 II. 2021 II. 2023

2010 2012 2014 I. 2015 I. 2016 2017 II. 2018 II. 2020 I. 2021 I. 2022 2024
1948 61 62 63 64 65 66 66 67 67 68 69 69 70 70 71 72 72 73 73 74 75 76
1949 60 61 62 63 64 65 65 66 66 67 68 68 69 69 70 71 71 72 72 73 74 75
1950 59 60 61 62 63 64 64 65 65 66 67 67 68 68 69 70 70 71 71 72 73 74
1951 58 59 60 61 62 63 63 64 64 65 66 66 67 67 68 69 69 70 70 71 72 73
1952 I. 57 58 59 60 61 62 62.5 63 63.5 64 65 65.5 66 66.5 67 68 68.5 69 69.5 70 71 72
1952 II. 57 58 59 60 61 61.5 62 62.5 63 64 64.5 65 65.5 66 67 67.5 68 68.5 69 70 71 72
1953 56 57 58 59 60 61 61 62 62 63 64 64 65 65 66 67 67 68 68 69 70 71
1954 I. 55 56 57 58 59 60 60 61 61.5 62 63 63.5 64 64.5 65 66 66.5 67 67.5 68 69 70
1954 II. 55 56 57 58 59 59.5 60 60.5 61 62 62.5 63 63.5 64 65 65.5 66 66.5 67 68 69 70
1955 54 55 56 57 58 59 59 60 60 61 61 62 63 63 64 65 65 66 66 67 68 69
1956 I. 53 54 55 56 57 58 58.5 59 59.5 60 61 61.5 62 62.5 63 64 64.5 65 65.5 66 67 68
1956 II. 53 54 55 56 57 57.5 58 58.5 59 60 60.5 61 61.5 62 63 63.5 64 64.5 65 66 67 68
1957 52 53 54 55 56 57 57 58 58 59 60 60 61 61 62 63 63 64 64 65 66 67
1958 51 52 53 54 55 56 56 57 57 58 59 59 60 60 61 62 62 63 63 64 65 66
1959 50 51 52 53 54 55 55 56 56 57 58 58 59 59 60 61 61 62 62 63 64 65
1960 49 50 51 52 53 54 54 55 55 56 57 57 58 58 59 60 60 61 61 62 63 64
Those persons are entitled to receive an old age pension who are at least of the age of the old 

age pension threshold indicated in the legislature – marked grey in the table – relevant to 
them (uniform for men and women), who have fulfilled the required number of years of ser-
vice, and who are not insured. In the case of old age pension, the minimum service time is 15 
years. The table displays the old age pension age threshold in the case of a “representative 
person”. The cells show the age, based on the calendar year, of a person born in the given year.

Women who have accumulated at least 40 accrual years are entitled to a full old age pension, 
regardless of their age. Following December 31, 2011 (legislature number CLXVII/2011) no 
pension can be granted prior to the old-age threshold. At the same time, the legislature con-
tinues to provide previously determined allowances under different legal titles (pre-retire-
ment age provision, service salary, allotments for miners and ballet dancers).

Prior to 2012, early retirement pensions included the following allowances: early and reduced-
amount early retirement pensions, pensions with age preference, miner’s pension, artist’s 
pension, pre-retirement age old age pension of Hungarian and EU MPs and mayors, pre-
pension, service pension of professional members of the armed forces.

Source: 1997. legislature number LXXXI.; 2011. legislature number CLXVII., http://www.ado.
hu/rovatok/tb-nyugdij/nyudijkorhatar-elotti-ellatasok.

Online data source in xls format: http://www.bpdata.eu/mpt/2017ent11_08
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Table 12.1: The mean, minimum, and maximum value  
of the personal income tax rate, per cent

Year

Mean tax burden,  
per cent

The personal income tax rate projected  
on the gross wage

minimum maximum
1990 .. 0 50
1991 .. 0 50
1992 .. 0 40
1993 .. 0 40
1994 .. 0 44
1995 .. 0 44
1996 .. 20 48
1997 .. 20 42
1998 .. 20 42
1999 .. 20 40
2000 .. 20 40
2001 .. 20 40
2002 .. 20 40
2003 .. 20 40
2004 .. 18 38
2005 18.89 18 38
2006 19.03 18 36
2007 18.63 18 36
2008 18.86 18 36
2009 18.10 18 36
2010a 16.34 21.59 40.64
2011a 13.78 20.32 20.32
2012b 14.90 16 20.32
2013 .. 16 16
2014 .. 16 16
2015 .. 16 16
2016 .. 15 15
2017 .. 15 15
a In 2010 the nominal tax rate was 17% for annual incomes lower than 5,000,000 HUF. For 

incomes higher than 5,000,001 HUF it was 850,000 HUF plus 32% of the amount exceeding 
5,000,000 HUF. In 2011, the nominal tax rate was 16%. The joint tax base is the amount of 
income appended with the tax base supplement (equal to 27%).

b In 2012 the nominal tax rate was 16%. The joint tax base is the amount of income appended 
with the tax base supplement.

The amount of the tax base supplement:
– does not need to be determined for the part of the income included in the joint tax base that 

does not surpass 2 million 424 thousand HUF,
– should be determined as 27% of the part of the income included in the joint tax base that is 

over 2 million 424 thousand HUF.
Source: Mean tax burden: http://nav.gov.hu/nav/szolgaltatasok/adostatisztikak/szemelyi_jo-

vedelemado/szemelyijovedelemado_adostatiszika.html. Other data: http://nav.gov.hu/nav/
szolgaltatasok/adokulcsok_jarulekmertekek/adotablak.

Online data source in xls format: http://www.bpdata.eu/mpt/2017ent12_01
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Table 12.2: Changes in the magnitude of the tax wedge in the case of minimum wage  
and the temporary work booklet (AMK)

Year

Minimum  
wage

Total wage cost in the 
case of minimum wage

Mini-
mum 
wage 
tax 

wedge, 
%

AMK public bur-
dena, HUF/day

Total wage costa, 
HUF/day

AMK tax wedge,  
%a

gross, 
HUF/
month

gross, 
HUF/ 
day

net, 
HUF/
month

net, 
HUF/ 
day

HUF/
month

HUF/ 
day general

regis-
tered 
unem-
ployed

general

regis-
tered 
unem-
ployed

general
registered 

unem-
ployed

1997 17,000 783 15,045 693 26,450 1,196 43.1 500 500 1,193 1,193 41.9 41.9
1998 19,500 899 17,258 795 30,297 1,369 43.0 500 500 1,295 1,295 38.6 38.6
1999 22,500 1,037 18,188 838 34,538 1,546 47.3 500 500 1,338 1,338 37.4 37.4
2000 25,500 1,175 20,213 931 38,963 1,746 48.1 800 800 1,731 1,731 46.2 46.2
2001 40,000 1,843 30,000 1,382 58,400 2,638 48.6 1,600 1,600 2,982 2,982 53.6 53.6
2002 50,000 2,304 36,750 1,694 71,250 3,226 48.4 1,000 500 2,694 2,194 37.1 22.8
2003 50,000 2,304 42,750 1,970 70,200 3,191 39.1 1,000 500 2,970 2,470 33.7 20.2
2004 53,000 2,442 45,845 2,113 74,205 3,376 38.2 1,000 500 3,113 2,613 32.1 19.1
2005 57,000 2,627 49,305 2,272 79,295 3,572 37.8 700 500 2,972 2,772 23.6 18.0
2006 62,500 2,880 54,063 2,491 85,388 3,910 36.7 700 700 3,191 3,191 21.9 21.9
2007 65,500 3,018 53,915 2,485 89,393 4,095 39.7 700 700 3,185 3,185 22.0 22.0
2008 69,000 3,180 56,190 2,589 94,065 4,310 40.3 900 900 3,489 3,489 25.8 25.8
2009 71,500 3,295 57,815 2,664 97,403b 4,464 40.6 900 900 3,564 3,564 25.3 25.3
2010 73,500 3,387 60,236 2,776 94,448 4,352 36.2 900 900 3,676 3,676 24.5 24.5

Minimum  
wage

Total wage cost in the 
case of minimum wage Mini-

mum 
wage 
tax 

wedge, 
%

Simplified employ-
mentc, Ft/day

Total wage cost, 
HUF/day

Tax wedge, simpli-
fied employment, %

gross, 
HUF/
month

gross, 
HUF/ 
day

net, 
HUF/
month

net, 
HUF/ 
day

HUF/
month

HUF/ 
day

tempo-
rary work

seasonal 
agricul-
tural/

tourism 
work

tempo-
rary work

seasonal 
agricul-
tural/

tourism 
work

tempo-
rary work

seasonal 
agricul-
tural/

tourism 
work

2011 78,000 3,594 60,600 2,793 100,230 4,619 39.5 1,000 500 3,793 3,293 26.4 15.2
2012 93,000 4,280 60,915 2,803 119,505 5,500 49.0 1,000 500 3,383 2,883 29.6 17.3
2013 98,000 4,510 64,190 2,954 125,930 5,795 49.0 1,000 500 3,511 3,011 28.5 16.6
2014 101,500 4,670 66,483 3,059 130,428 6,001 49.0 1,000 500 3,600 3,100 27.8 16.1
2015 105,000 4,830 68,775 3,164 134,925 6,207 49.0 1,000 500 3,689 3,189 27.1 15.7
2016 111,000 5,110 73,815 3,398 142,635 6,566 48.2 1,000 500 3,888 3,388 25.7 14.8
2017 127,500 5,870 84,788 3,904 157,463 7,543 46.2 1,000 500 4,318 3,818 23.2 13.1
a Wage paid at the amount in accordance with the gross daily minimum wage column and in 

the case of work performed with a temporary work booklet. The basis for the comparison 
with the minimum wage is the assumption that employers pay temporary workers the small-
est possible amount.

b According to regulations pertaining to the first half of 2009.
c From April 1st, 2010. the temporary work booklets and the public contribution tickets were 

discontinued, these were replaced by simplified employment.
Note: The tax wedge is the quotient of the total public burden (tax and contribution) and the 

total wage cost, it is calculated as: tax wedge = (total wage cost – net wage)/total wage cost.
Source: Minimum wage: 1990–91: http://www.ksh.hu/docs/hun/xstadat/xstadat_eves/i_

qli041.html. Public contribution ticket: 1997. legislation number LXXIV. Simplified em-
ployment: 2010. legislation number LXXV. Data for 2014–2015: http://www.afsz.hu/en-
gine.aspx?page=allaskeresoknek_ellatasok_osszegei_es_kozterhei, http://officina.hu/
gazdasag/93-minimalber-2015, http://nav.gov.hu. Based on calculations of Ágota Scharle.

Online data source in xls format: http://www.bpdata.eu/mpt/2017ent12_02
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Table 12.3: The monthly amount of the minimum wage, the guaranteed wage minimum, 
and the minimum pension, in thousands of current-year HUF

Date

Monthly amount 
of the minimum 

wage, HUF

As a percentage 
of mean gross 

earnings

As a ratio of APW, 
%

Guaranteed 
skilled workers 
minimum wage, 

HUF

Minimum  
pension,  

HUF

1990. II. 1. 4,800 .. 40.9 – 4,300
1991. IV.1. 7,000 .. .. – 5,200
1992. I. 1. 8,000 35.8 41.4 – 5,800
1993. II. 1. 9,000 33.1 39.7 – 6,400
1994. II. 1. 10,500 30.9 37.8 – 7,367
1995. III. 1. 12,200 31.4 37.0 – 8,400
1996. II. 1. 14,500 31.0 35.8 – 9,600
1997. I. 1. 17,000 29.7 35.1 – 11,500
1998. I. 1. 19,500 28.8 34.4 – 13,700
1999. I. 1. 22,500 29.1 34.6 – 15,350
2000. I. 1. 25,500 29.1 35.0 – 16,600
2001. I. 1. 40,000 38.6 48.3 – 18,310
2002. I. 1. 50,000 40.8 54.5 – 20,100
2003. I. 1. 50,000 36.4 51.5 – 21,800
2004. I. 1. 53,000 37.2 50.7 – 23,200
2005. I. 1. 57,000 33.6 49.2 – 24,700
2006. I. 1. 62,500 36.5 52.3 68,000 25,800
2007. I. 1. 65,500 35.4 49.3 75,400 27,130
2008. I. 1. 69,000 34.7 49.5 86,300 28,500
2009. I. 1. 71,500 35.8 50.0 87,500 28,500
2010. I. I. 73,500 36.3 48.6 89,500 28,500
2011. I. I. 78,000 36.6 49.8 94,000 28,500
2012. I. I. 93,000 41.7 54.3 108,000 28,500
2013. I. I. 98,000 42.5 55.1 114,000 28,500
2014. I. I. 101,500 42.7 57.7 118,000 28,500
2015. I. I. 105,000 42.4 54.0 122,000 28,500
2016. I. I. 111,000 42.2 .. 129,000 28,500
2017. I. I. 127,500 .. .. 161,000 28,500
Notes: Up to the year 1999, sectors employing unskilled labour usually received an extension 

of a few months for introducing the new minimum wage. The guaranteed wage minimum 
applies to skilled employees, the minimum wage and the skilled workers minimum wage are 
gross amounts.

The minimum wage is exempt from the personal income tax from September 2002. This policy 
resulted in a 15.9% increase in the net minimum wage.

APW: mean wage of workers in the processing industry, based on the NFSZ BT. In 1990, the 
data is the previous year’s data, indexed (since there was no NFSZ BT conducted in 1990).

Source: Minimum wage: 1990–91: http://www.mszosz.hu/files/1/64/345.pdf, 1992–: CSO. 
Guaranteed wage minimum: http://www.nav.gov.hu/nav/szolgaltatasok/adokulcsok_jarule-
kmertekek/minimalber_garantalt. Minimum pension: http://www.ksh.hu/docs/hun/xtab-
la/nyugdij/tablny11_03.html. APW: NFSZ BT.

Online data source in xls format: http://www.bpdata.eu/mpt/2017ent12_03



12. The tax burden on work

275

Table 12.4: The tax burden on work as a ratio of tax revenue and earnings

Year

Tax burden on work 
as a ratio of  

tax revenuea, %

Implicit  
tax rateb

Tax wedge on  
67% level of  

mean earnings

Tax wedge on the 
minimum wagec

1990 .. .. 38.2
1991 52.4 .. .. 40.4
1992 54.8 .. .. 40.9
1993 54.4 .. .. 42.3
1994 53.7 .. .. 41.2
1995 52.1 42.3 .. 44.2
1996 52.5 42.1 .. 41.8
1997 54.2 42.5 .. 43.1
1998 53.1 41.8 .. 43.0
1999 51.5 41.9 .. 47.3
2000 48.7 41.4 51.4 48.1
2001 49.8 40.9 50.9 48.6
2002 50.3 41.2 48.2 48.4
2003 48.7 40.0 44.6 39.1
2004 47.5 39.1 44.8 38.2
2005 48.6 39.0 43.1 37.8
2006 48.8 39.5 43.3 36.7
2007 49.3 41.9 46.1 39.7
2008 51.0 43.2 46.8 40.3
2009 47.9 41.0 46.2 40.6d

2010 46.7 39.5 43.8 36.2
2011 46.8 39.4 45.2 39.5
2012 46.0 40.7 47.9 49.0
2013 45.8 40.6 49.0 49.0
2014 45.5 41.0 49.0 49.0
2015 45.0 41.8 49.0 49.0
2016 .. .. 48.3 48.3
a Tax burden on work and contributions as a ratio of tax revenue from all tax forms.
b The implicit tax rate is the quotient of the revenue from taxes and contributions pertaining 

to work and the income derived from work.
c The tax wedge is the quotient of the total public burden (tax and contribution) and the total 

wage cost, it is calculated as: tax wedge = (total wage cost – net wage)/total wage cost.
d The tax wedge of the minimum wage is the 2009 annual mean (the contributions decreased 

in June).
Source: 1991–1995: estimate of Ágota Scharle based on Ministry of Finance (PM) balance 

sheet data. 1996–2002: http://ec.europa.eu/taxation_customs/taxation/gen_info/econom-
ic_analysis/tax_structures/index_en.htm. 2003–: https://ec.europa.eu/taxation_customs/
business/economic-analysis-taxation/data-taxation_en, Eurostat online database. Implicit 
tax rate: Eurostat online database (gov_a_tax_itr). 2003–: https://ec.europa.eu/taxation_
customs/business/economic-analysis-taxation/data-taxation_en. Tax wedge on the 67 per-
cent level of the mean wage: OECD: Taxing wages 2010, Paris 2011, OECD Tax Statistics/ 
Taxing wages/ Comparative tables. Tax wedge at the level of the minimum wage: calcula-
tions of Ágota Scharle.

Online data source in xls format: http://www.bpdata.eu/mpt/2017ent12_04
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Table 13.1: Employment and unemployment rate of population  
aged 15–64 by gender in the EU, 2016

Country
Employment rate Unemployment rate

males females together males females together
Austria 75.4 67.7 71.5 6.5 5.6 6.0
Belgium 66.5 58.1 62.3 8.1 7.6 7.8
Bulgaria 66.7 60.0 63.4 8.1 7.0 7.6
Cyprus 68.3 59.0 63.4 12.6 13.5 13.1
Czech Republic 79.3 64.4 72.0 3.4 4.7 4.0
Denmark 77.7 72.0 74.9 5.8 6.6 6.2
United Kingdom 78.3 68.8 73.5 4.9 4.7 4.8
Estonia 75.7 68.6 72.1 7.4 6.1 6.8
Finland 70.5 67.6 69.1 9.0 8.6 8.8
France 67.6 60.9 64.2 10.2 9.9 10.1
Greece 61.0 43.3 52.0 19.9 28.1 23.6
Netherlands 79.6 70.1 74.8 5.6 6.5 6.0
Croatia 61.4 52.4 56.9 12.5 13.8 13.1
Ireland 70.2 59.5 64.8 9.1 6.5 7.9
Poland 71.0 58.1 64.5 6.1 6.2 6.2
Latvia 70.0 67.6 68.7 10.9 8.4 9.6
Lithuania 70.0 68.8 69.4 9.1 6.7 7.9
Luxembourg 70.5 60.4 65.6 6.0 6.6 6.3
Hungary 73.0 60.2 66.5 5.1 5.1 5.1
Malta 78.3 52.6 65.7 4.4 5.2 4.7
Germany 78.5 70.8 74.7 4.4 3.7 4.1
Italy 66.5 48.1 57.2 10.9 12.8 11.7
Portugal 68.3 62.4 65.2 11.1 11.3 11.2
Romania 69.7 53.3 61.6 6.6 5.0 5.9
Spain 64.8 54.3 59.5 18.1 21.4 19.6
Sweden 77.5 74.8 76.2 7.4 6.6 7.0
Slovakia 71.4 58.3 64.9 8.8 10.8 9.7
Slovenia 68.9 62.6 65.8 7.5 8.6 8.0
EU-28 71.8 61.4 66.6 8.4 8.7 8.6
Source: Eurostat http://epp.eurostat.ec.europa.eu.
Online data source in xls format: http://www.bpdata.eu/mpt/2017ent13_01



13. International comparison

277

Table 13.2: Employment composition of the countries in the EUa, 2016

Country
Self  

employedb Part time Fixed term 
contract Agriculture Industry Market  

services
Non market 

servicesc

Austria 10.8 27.8 9.0 3.9 25.9 41.6 28.7
Belgium 13.5 24.7 9.1 1.2 21.4 39.7 37.8
Bulgaria 10.8 2.0 4.1 6.7 30.0 41.4 21.9
Cyprus 12.1 13.5 16.5 3.2 17.1 49.7 30.0
Czech Republic 16.2 5.7 9.7 2.9 38.5 34.6 24.0
Denmark 7.7 26.4 13.5 2.3 18.8 41.6 37.3
United Kingdom 14.1 25.2 5.9 1.0 18.6 45.0 35.5
Estonia 9.5 9.9 3.7 3.9 30.3 40.3 25.5
Finland 12.4 14.9 15.6 3.5 22.4 39.5 34.7
France 11.0 18.3 16.1 2.8 20.5 39.8 36.9
Greece 29.5 9.8 11.2 11.7 15.4 45.3 27.5
Netherlands 15.5 49.7 20.4 2.2 16.6 46.3 34.9
Croatia 11.8 5.6 22.1 6.8 27.3 40.6 25.3
Ireland 14.6 21.9 8.1 4.6 19.9 44.8 30.7
Poland 17.7 6.4 27.5 10.4 31.7 34.8 23.0
Latvia 11.8 8.5 3.7 7.6 24.4 41.1 26.9
Lithuania 11.1 7.1 1.9 7.7 25.4 40.1 26.8
Luxembourg 9.0 19.2 8.8 1.0 12.1 44.5 42.5
Hungary 10.0 4.8 9.7 5.0 30.6 36.0 28.4
Malta 13.2 13.9 7.5 1.3 19.8 46.6 32.2
Germany 9.3 26.7 13.2 1.2 27.6 40.0 31.2
Italy 21.5 18.5 14.0 3.7 26.4 41.7 28.2
Portugal 13.9 9.5 22.3 4.5 25.4 39.3 30.9
Romania 16.5 7.4 1.4 20.7 30.8 31.2 17.3
Spain 16.1 15.1 26.1 4.2 19.7 46.3 29.9
Sweden 8.7 23.9 16.1 1.7 18.4 41.3 38.6
Slovakia 15.2 5.8 9.9 2.9 36.6 34.4 26.1
Slovenia 11.5 9.3 16.9 4.3 33.5 36.4 25.8
EU-28 14.0 19.5 14.2 4.0 24.3 40.8 30.8

a Per cent of employment, except for employees with fixed-term contracts: per cent of employ-
ees.

b Includes the members of cooperatives and business partnerships.
c One-digit industries O-U.
Source: Eurostat (Newcronos) Labour Force Survey.
Online data source in xls format: http://www.bpdata.eu/mpt/2017ent13_02
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Table 13.3: The ratio of unfilled vacancies to the sum  
of all (filled or unfilled) jobs., IV. quarter, 2016

Country Vacancy rate Country Vacancy rate
Portugal 0.7 Latvia 1.6
Poland 0.8 Croatia 1.7
Bulgaria 0.9 Estonia 1.7
Slovakia 1.0 Slovenia 1.8
Romania 1.3 Hungary 1.9
Lithuania 1.3 Norway 1.9
Luxembourg 1.5 Netherlands 2.0
Finland 1.6 Sweden 2.2
Source: Eurostat. http://ec.europa.eu/eurostat/web/labour-market/job-vacancies/database 

(jvs_q_nace2: 2017.03.20. version, donwnloaded: 2017.05.02.)
Online data source in xls format: http://www.bpdata.eu/mpt/2017ent13_03
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The data have two main sources in terms of which of-
fice gathered them: the regular institutional and pop-
ulation surveys of the Hungarian Central Statistical 
Office (CSO, in Hungarian: Központi Statisztikai Hi-
vatal, KSH), and the register and surveys of the Na-
tional Employment Service (in Hungarian: Nemzeti 
Foglalkoztatási Szolgálat, NFSZ).

Main data sources of the KSH
Labour Force Survey – KSH MEF
The KSH has been conducting a new statistical survey 
since January 1992 to obtain ongoing information on 
the labour force status of the Hungarian population. 
The MEF is a household survey which provides quar-
terly information on the non-institutional population 
aged 15–74. The aim of the survey is to observe employ-
ment and unemployment according to international 
statistical recommendations based on the concepts and 
definitions recommended by the International Labour 
Organization (ILO), independently from existing na-
tional labour regulations or their changes.

In international practice, the labour force survey is 
a widely used statistical tool to provide simultaneous, 
comprehensive, and systematic monitoring of employ-
ment, unemployment, and underemployment. The sur-
vey techniques minimise the subjective bias in classi-
fication (since people surveyed are classified by strict 
criteria), and provide freedom to also consider national 
characteristics.

In the MEF, the surveyed population is divided into 
two main groups according to the economic activity 
performed by them during the reference week (up to 
the year 2003, this was always on the week contain-
ing the 12th of the month): economically active per-
sons (labour force), and economically inactive persons.

The group of economically active persons consists of 
those in the labour market either as employed or unem-
ployed persons during the reference week.

The definitions used in the survey follow ILO rec-
ommendations. According to these, those designated 
employed are persons who, during the reference week 
worked one hour or more earning some form of income, 
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or had a job from which they were only temporarily ab-
sent (on leave, illness, etc.).

Work providing income includes all activities that:
– result in monetary income, payment in kind, or
– that were carried out in the hopes of income realized 

in the future, or
– were performed without payment in a family business 

or on a farm (i.e. unpaid family workers).
From the survey’s point of view the activities below 

are not considered as work:
– work done without payment for another household or 

institution (voluntary work),
– building or renovating of an own house or flat, intern-

ships tied to education (not even if it is compensated),
– housework, including work in the garden. Work on a 

person’s own land is only considered to generate in-
come if the results are sold in the market, not pro-
duced for self-consumption.
Persons on child-care leave are classified – based on 

the 1995 ILO recommendations for transitional coun-
tries determined in Prague – according to their activity 
during the survey week.

Since, according to the system of national account-
ing, defense activity contributes to the national prod-
uct, conscripts are generally considered as economi-
cally active persons, any exceptions are marked in the 
footnotes of the table. The data regarding the number 
of conscripts comes from administrative sources. (The 
retrospective time-series based on CSO data exclude 
conscripted soldiers. This adjustment affects the data 
until 2003, when military conscription was abolished.)

Unemployed persons are persons aged 15–74 who:
– were without work, i.e. neither had a job nor were at 
work (for one hour or more) in paid employment or self-
employment during the reference week,

– had actively looked for work at any time in the four 
weeks up to the end of the reference week,

– were available for work within two weeks following 
the reference week if they found an appropriate job.

Those who do not have a job, but are waiting to start 
a new job within 30 days (since 2003 within 90 days) 
make up a special group of the unemployed.
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Active job search includes: contacting a public or 
private employment office to find a job, applying to an 
employer directly, inserting, reading, answering adver-
tisements, asking friends, relatives or other methods.

The labour force (i.e. economically active population) 
comprises employed and unemployed persons.

Persons are defined economically inactive (i.e. not in 
the labour force) if they were neither employed in regular, 
income-earning jobs, nor searching for a job, or, if they 
had searched, had not yet started work. Passive unem-
ployed are included here – those who would like a job, but 
have given up any active search for work, because they 
do not believe that they have a chance of finding any.

The Labour Force Survey is based on a multi-stage 
stratified sample design. The sample design strata were 
defined in terms of geographic units, size categories 
of settlements and area types such as city centres, out-
skirts, etc. The sample has a simple rotation pattern: any 
household entering the sample at some time is expected 
to provide labour market information at six consecu-
tive quarters, then leaves the sample forever. The quar-
terly sample is made up of three monthly sub-samples. 
In each sampled dwelling, labour market information 
is collected from each household and each person aged 
15–74 living there. The number of addresses selected for 
the sample in a quarter is about 38 thousand.

Grossing up of LFS data has been carried out monthly 
on the basis of the population number of the last Census 
corrected with the extrapolated population numbers. 
Estimated totals or levels based on the LFS sample are 
computed by inflating and summing the observations 
by suitable sample weights. The weights to the estima-
tion are made in two steps. First the primary weights 
are calculated for the 275 strata of the sample, then 
these weights need to be adjusted for non-response by 
updated census counts in cross-classes defined by age, 
sex and geographic units. In the correction procedure 
the further calculated population and dwelling num-
bers have a key role.

Since 2003, the weights used to make the sample 
representative are based on the 2001 census popula-
tion record base. At the same time, the 2001–2002 data 
was recalculated and replaced as well. The LFS-based 
time series published in this volume use the following 
weighting schemes: (i) in 1992–1997 the weights are 
based on the 1990 Census (ii) in 1998–2001 the weights 
based on the 1990 Census have been corrected using 
data of the 2001 Census (iii) in 2002–2005 the weights 
are based on the 2001 Census (iv) from 2006 onwards 

the weights based on the 2001 Census have been cor-
rected using the 2011 Census.

Institution-Based Labour Statistics – KSH IMS
The source of the earnings data is the monthly (annual) 
institutional labour statistical survey. The sample frame 
covers enterprises with at least 5 employees, and public 
and social insurance and non-profit institutions irre-
spective of the staff numbers of employees.

The earnings data relate to the full-time employees 
on every occasion. The potential elements of the pre-
vailing monthly average earnings are: base wage, al-
lowances (including the miner’s loyalty bonus, and the 
Széchenyi and Professor’s scholarships), supplementary 
payments, bonuses, premiums, and wages and salaries 
for the 13th and further months.

Net average earnings are calculated by deducting 
from the institution’s gross average earnings the em-
ployer’s contributions, the personal income tax, ac-
cording to the actual rates (i.e. taking into account the 
threshold concerning the social security contributions 
and employee deductions). The personal income tax is 
calculated based on the actual withholding rate applied 
by the employers when disbursing monthly earnings 
in the given year.

The size and direction of the difference between the 
gross and the net (after-tax) income indexes depends 
on actual annual changes in the tax table (tax brack-
ets) and in the tax allowances. Thus the actual size of 
the differences are also influenced by the share of indi-
viduals at given firms that fall outside the bracket for 
employee allowances.

The indexes pertain to the comparable sample, tak-
ing changes in the definitions, and of the sample frame 
into account. The KSH traditionally publishes the main 
average index as the earnings growth measure. Thus 
the indicator of change in earnings reflects both the 
changes in the number of observations and the actual 
earnings changes simultaneously. The change of net 
real earnings is calculated from the ratio of net income 
index and the consumer price index in the same period.

Non-manual workers are persons with occupa-
tions classified by the standardized occupational code 
(FEOR) in major groups 1–4., manual workers are per-
sons with occupations classified in major groups 5–9.

KSH Strike statistics
The CSO data cover strikes with at least 10 participants 
and token strikes lasting for at least 2 hours.
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Labour Force Accounting Census – KSH MEM
Before the publication of the MEF, the annual MEM 
gave account of the total labour force in the time pe-
riod between the two censuses.

The MEM, as its name shows, is a balance-like ac-
count that compares the labour supply (human resourc-
es) to the labour demand at an ideal moment (1 Janu-
ary). Population is taken into account by economic 
activity, with a differentiation between statistical data 
of those of working age and the population outside of 
the working age. Source of data: Annual labour survey 
on employment since 1992 of enterprises and of all gov-
ernment institutions, labour force survey, census, na-
tional healthcare records, social security records, and 
company registry. Data on unemployment comes from 
the registration system of the NFSZ.

Source of educational data
Data on educational institutions are collected and pro-
cessed by the Ministry of Human Capacities (or the at 
all times ministry responsible for education). Data sur-
veys relating to education have undergone changes both 
in content and in methodology since the 2000/2001 
school-year (the paper-based questionnaires were re-
placed by the electronic data collection system, which 
in the year of transition temporarily has resulted in 
lower reliability data); they follow the structural and 
activity system laid down by Acts LXXIX. and LXXX. 
of 1993 on education. The observed units of the data 
survey are the educational institutions, and the ac-
tivities and educational tasks within them. Since the 
2000/2001 school-year October 1st and October 15th 
of every year was designated as the nominal date of the 
data survey (before 2000 it was a similar date, which 
nevertheless varied by school-types).

In the 2016/2017 school year significant transfor-
mations started in secondary education. In addition 
to changing the name of vocational institutions, the 
task they performed changed as well. The new name 
of special vocational schools is vocational school and 
special skills development school, the name of ear-
lier vocational schools became secondary vocational 
school and that of earlier secondary vocational schools 
became vocational grammar school. In the new voca-
tional schools pupils with special educational need who 
unable to make progress with the other pupils are pre-
pared for vocational examinations; the special skills 
development schools provide preparation for SEN-stu-
dents with moderate disability for commencing inde-

pendent life or the learning of work processes requiring 
simple training, which enable employment. In the new 
system secondary vocational schools students aquire a 
vocational qualification during the first 3 years, after 
which they have the opportunity to complete two fur-
ther years preparing for final examination at secondary 
level then they can pass a maturity examination. After 
completing the first four years of vocational grammar 
schools, students pass a vocational grammar school-
leaving examination, during an additional year sut-
dents prepare for the vocational examination. There 
was no change in the case of secondary general schools. 
The content of secondary school preparing students 
for final examination at secondary level (maturity ex-
amination) has changed. Earlier the secondary general 
school and the secondary vocational school belonged 
in this category, in the new system the secondary vo-
cational school, the secondary general school and the 
vocational grammar school together is meant by it. As 
a result, some of the education time series can no longer 
be resumed in their earlier forms.

Former and current scheme of secondary 
education:

Other data sources

Census data were used for the estimation of the employ-
ment data in 1980 and 1990. The aggregate economic 
data are based on national account statistics, the con-
sumer’s and producer’s price statistics and industrial 
surveys. A detailed description of the data sources are 
to be found in the relevant publications of the KSH.
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Main NFSZ data sources
Unemployment (Jobseekers’) Register Database 

– NFSZ-REG
The other main source of unemployment data in Hun-
gary – and in most of the developed countries – is 
the huge database containing so called administra-
tive records which are collected monthly and include 
the individual data of the registered unemployed/
jobseekers.

The register actually includes all jobseekers, but from 
these, at a given point of time, only those are regarded 
as registered unemployed/jobseekers, who:

– had themselves registered with a local office of the 
NFSZ as unemployed/jobseekers (i. e. he/she has no 
job but wishes to work, for which they seek assistance 
from the labour market organisation).

– at the time of the examination (on the final day of any 
month), the person is not a pensioner or a full-time 
student, does not receive any rehabilitation provision 
or benefit, and is ready to co-operate with the local 
employment office in order to become employed (i. e. 
he/she accepts the suitable job or training offered to 
him/her, and keeps the appointments made with the 
local employment office’s placement officer/counsel-
lor/benefit administrator).
If a person included in the register is working under 

any subsidised employment programme on the clos-
ing day, or is a participant of a labour market training 
programme, her/his unemployed/jobseeker status is 
suspended.

If the client is not willing to co-operate with the lo-
cal office, he/she is removed from the register of the 
unemployed/ jobseekers.

The data – i. e. the administrative records of the reg-
ister – allow not only for the identification of date-re-
lated stock data, but also for monitoring flows, inflows 
as well as outflows, within a period.

The database contains the number of decrees pertain-
ing to the removal or suspension of jobseeking benefits, 
the number of those receiving monetary support based 
on accounting items, support transactions, the exact 
date of entry and exit and the reason for the exit (for ex-
ample, job placement, the end of entitlement, disqualifi-
cation, entry into a subsidized employment programme, 
etc.), as well as the financial data of jobseeking benefits 
(for example, average monthly amount, average support 
paid for the number of participants on the closing date, 
for exiters, and those who found placement).

The jobseeking benefit register can also monitor the 
average duration of the period of benefit allocation and 
the average monthly amount of the benefits allocated.

For the period between 1991 and 1996, the register 
also contains the stock and flow data of the recipients 
of new entrant’s unemployment benefit. Between 1997–
2005, the system also contained the recipients of pre-
retirement unemployment benefit.

Jobseeking allowance recipients: from September 1, 
2011 the conditions for determining and disbursing the 
jobseeking allowance changed. The two phases of the 
jobseeking allowance were discontinued and the peri-
od of entitlement decreased from 270 days to 90 days. 
Jobseekers needed to have at least 360 days of worktime 
counting towards entitlement in the 5 years prior to be-
coming a jobseeker (prior to September 1, 2011, this was 
365 days in the previous 4 years). Its amount is 60% of 
the allowance base, but maximum the amount of the 
smallest mandatory wage on the first day of the enti-
tlement (allowance base: the monthly average amount 
from the four calendar quarters preceding the submis-
sion of the application).

Jobseeking assistance recipients: from September 1, 
2011 the conditions for determining and disbursing the 
jobseeking assistance changed. The “a” and “b” type of 
benefit were discontinued, jobseekers can still request 
the “c” type of benefit under the title of pre-retirement 
jobseeking benefit, but the period of entitlement (and 
depletion) of at least 140 days decreased to 90 days.

Regular social assistance recipients: those from 
among the regular registered jobseekers who are of 
active age and are in a disadvantaged labour market po-
sition, and who receive social assistance to complement 
or substitute their income. From January 1, 2009, those 
receiving regular social assistance were included in two 
categories: regular social assistance recipients, and re-
cipients of on call support. This support was replaced by 
a new type of assistance, the wage replacement support 
from January 1, 2011, then from September 1, 2011, the 
name was changed to employment substitution support. 
(Legislation III. of 1993 pertaining to social manage-
ment and social assistance).

Based on the records of labour demand needs re-
ported to the NFSZ, the stock and flow data of vacan-
cies are also processed and published for each month.

Furthermore, detailed monthly statistics of partici-
pation in the different active programmes, number of 
participants, and their inflows and outflows are also 
prepared based on the assistance disbursed.
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The very detailed monthly statistics – in a breakdown 
by country, region, county, local employment office ser-
vice delivery area and community – build on the sec-
ondary processing of administrative records that are 
generated virtually as the rather important and useful 

“by-products” of the accomplishment of the NFSZ’s 
main functions (such as placement services, payment 
of benefits, active programme support, etc.).

The NFSZ (and its predecessors, i. e. NMH, OMK – 
National Labour Centre, OMMK and OMKMK) has 
published the key figures of these statistics on a month-
ly basis since 1989. The denominators of the unemploy-
ment rates calculated for the registered unemployed/
jobseekers are the economically active population data 
published by the KSH MEM.

The figures of the number of registered unemployed/
jobseekers and the registered unemployment rate are 
obviously different from the figures based on the KSH 
MEF. It is mainly the different conceptual approach, 
definition, and the fundamentally different monitor-
ing/measuring methods that account for this variance.

Short-Term Labour Market Projection Surveys 
– NFSZ PROG
At the initiative and under the coordination of the 
NFSZ (and its legal predecessors), the NFSZ PROG 
has been conducted since 1991, twice a year, in March 
and September, by interviewing over 7,500 employers. 
Since 2004 the survey is conducted once a year, in the 
month of September.

The interviews focus on the companies’ projections 
of their material and financial processes, their devel-
opment and human resource plans, and they are also 
asked about their concrete lay-off or recruitment plans, 
as well as their expected need for any active labour mar-
ket programmes.

The surveys are processed from bottom up, from the 
service delivery areas, through counties, to the whole 
country, providing useful information at all levels for 
the planning activities of the NFSZ.

The survey provides an opportunity and possibility 
for the regions, the counties and Budapest to analyse 
in greater depth (also using information from other 
sources) the major trends in their respective labour mar-
kets, to make preparations for tackling problems that 
are likely to occur in the short term, and to effectively 
meet the ever-changing needs of their clients.

The forecast is only one of the outputs of the survey. 
Further very important “by-products” include regular 

and personal liaison with companies, the upgraded 
skills of the placement officers and other administra-
tive personnel, enhanced awareness of the local circum-
stances, and the adequate orientation of labour market 
training programmes in view of the needs identified 
by the surveys.

The prognosis surveys are occasionally supplemented 
by supplementary questions and sets of questions to ob-
tain some further useful information that can be used 
by researchers and the decision-makers of employment 
and education/ training policy.

From 2005, the surveys are conducted in cooperation 
with the Institute for Analyses of the Economy and En-
trepreneurship of the Hungarian Chamber of Industry 
and Commerce (in Hungarian: Magyar Kereskedelmi 
és Iparkamara Gazdaság- és Vállalkozáskutató Intézet, 
MKIK GVI), with one additional benefit being that 
with the help of the surveyors of the Institute, the sam-
ple size has increased to nearly 8,000.

Wage Survey Database – NFSZ BT
The NFSZ (and its legal predecessors) has conducted 
since 1992, once a year, a representative survey with a 
huge sample size to investigate individual wages and 
earnings, at the request of the Ministry of National 
Economy (and its legal predecessors).

The reference month of data collection is the month 
of May in each year, but for the calculation of the 
monthly average of irregularly paid benefits (beyond 
the base wage/salary), 1/12th of the total amount of 
such benefits received during the previous year is used.

In the competitive sector, the data collection only 
covered initially companies of over 20 persons; it was 
incumbent on all companies to provide information, 
but the sample includes only employees born on cer-
tain dates in any month of any year.

Data collection has also covered companies of 10–19 
since 1995, and companies of 5–9 have been covered 
since 2000, where the companies actually involved in 
data collection are selected at random (ca. 20 per cent), 
and the selected ones have to provide information about 
all of their full-time employees.

Data on basic wages and earnings structure can only 
be retrieved from these surveys in Hungary, thus it is, 
in practice, these huge, annually generated databases 
that can serve as the basis of the wage reconciliation 
negotiations conducted by the social partners.

In the budgetary sector, all budgetary institutions 
provide information, regardless of their size, in such a 
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way that the decisive majority of the local budgetary 
institutions – the ones that are included in the TAKEH 
central payroll accounting system – provide fully com-
prehensive information, and the remaining budgetary 
institutions provide information only about their em-
ployees who were born on certain days (regarded as 
the sample).

Data has only been collected on the professional 
members of the armed forces since 1999.

Prior to 1992, such data collection took place in every 
third year, thus we are in possession of an enormous 
database for the years of 1983, 1986 and also 1989.

Of the employees included in the sample, the follow-
ing data are available:

– The sector the employer operates in, headcount, em-
ployer’s local unit, type of entity, ownership structure.

– Employee’s wage category, job occupation, gender, age, 
educational background.

Based on the huge databases which include the data 
by individual, the data is analysed every year in the 
following ways:

– Standard data analysis, as agreed upon by the social 
partners, used for wage reconciliation negotiations 
(which is received by every confederation participat-
ing in the negotiations).

– Model calculations to determine the expected impact 
of the rise of the minimum wage.

– Analyses to meet the needs of the Wage Policy De-

partment, Ministry of National Resources, for the 
analysis and presentation of wage ratios.

– Analyses for the four volume statistical yearbook (to-
tal national economy, competitive sector, budgetary 
sector, and regional volumes).
The entire database is adopted every year by the KSH, 

which enables the Office to also provide data for certain 
international organisations, (e. g. ILO and OECD). The 
NGM earlier the NMH also regularly provides special 
analyses for the OECD.

The database containing the data by individual al-
lows for a) the analysis of data for groups of people de-
termined by any combination of pre-set criteria, b) the 
comparison of basic wages and earnings, with special 
regard to the composition of the different groups ana-
lysed, as well as c) the analysis of the dispersion of the 
basic wages and earnings.

Since 2002, the survey of individual wages and earn-
ings was substantially developed to fulfill all require-
ments of the EU, so from this time on it serves also 
for the purposes of the Structure of Earnings Survey 
(SES), which is obligatory for each member state in eve-
ry fourth year. One important element of the changes 
was the inclusion of part-time employees in the sam-
ple since 2002.

SES 2002 was the first, and recently the databases 
of SES 2006 and 2010 were also sent to the Eurostat in 
anonymized form in accordance with EU regulations.


